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What Are SETAs?
SETA is the abbreviation for Sector Education and Training Authorities, set up by Government to decrease
high levels of illiteracy, develop skills in various industries and improve the level of education among South
African adults. SETAs are non-profit and are funded by the 1% Skills Development Levy that all businesses
are obliged  to pay under the Skills Development Act.

How Can SETAs Help Me?
SETAs can educate and train you! A number of career centres are dedicated to helping levy-paying companies
and their staff, by matching them with candidates who’ve been pre-assessed for training in various sectors.
Once selected, learners are entered into learnerships or skills programmes (see Learnerships).

SETAs can also help you to find a job!
Employment isn’t guaranteed by participation in a learnership programme, but employers can take on
trainees with a view to making them permanent once they’ve successfully completed their training. For a
learner to obtain a permanent position in the workplace, he or she must be assessed and approved by the
relevant SETA and submitted for registration to the Department of Labour. Training providers then make
a final evaluation and judgment of competence. Competence can also be assessed via trade tests conducted
by institutions.

Where Do I Start?

• Plan a career path (see Goal Setting, Steps in Choosing a Career).
• Look out for learnerships advertised in the media or contact the relevant SETA yourself to find out 

what’s available.
• Remember: the learnership must complement (be in harmony with) your chosen career path.
• Get as much information as you can about the learnership.
•  Enquire about the criteria (conditions) for entering the learnership.
•  Find an employer willing to provide practical work experience.

Visit the website of the Department of Labour: www.labour.gov.za

The benefits of learnership and skills programmes include

• a broader spectrum of work experience and enhanced employability;
• access to employment;
• further education and training opportunities; and
• a living allowance for the duration of training.
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